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RETIRED MEMBER
EDITION

TEACHERS' RETIREMENT SYSTEM

Upcoming KTRS
Board of Trustees
Election

The Teachers’ Retirement
System is governed by a nine
member Board of Trustees.
Two trustees are  ex-officio
members, the Chief State
School Officer and the State
Treasurer.
The
remaining
seven
trustees are
elected by
the retired
and active
membership.  Elections are
held in May of each year to fill
either one or two positions on
the Board.  Positions are held
for four-year terms and the
elections are staggered.  This
May, the membership will elect
an active member trustee and a
lay trustee.

The candidates for the active
member position are Ruth Ann
Sweazy, the incumbent, from
Taylorsville, and Michael H.
Ross, from Maysville.

The candidates for the lay
trustee position are Orson
Oliver, from Louisville, and
Ronald L. Sanders, the
incumbent, from Hodgenville.

continued on page 2 ...

At its December 2006 meeting,
the Board approved a package of
legislative proposals that were
mostly housekeeping in nature
and that did not change the
current practice of the retirement
system, but that also contained
the substantive provisions of
extending the 100-day program
for another three years, allowing
un-purchased out-of-state K-12
public school service to count
toward the thirty years required
to return to work at 75% of last
annual compensation, providing a
minimum Daily Wage Threshold,
allowing university employees a
one-time opportunity to switch
from the optional retirement plan
(ORP) to KTRS and purchase
prior service, and providing an
alternate payment schedule for
universities to pay the liability
that was created when the ORP
was initiated.

These legislative proposals were
introduced into the House as HB
461.  Having been assigned to

the Education Committee on
February 16th, HB 461 passed
out of the House by a vote of 99-
0 on February 27th.  On March
2nd, HB 461 was assigned to the
Senate's Appropriations and
Revenue Committee.  It was
pulled from that committee and
given two readings on the floor of
the Senate on March 5th and
6th, but never received the
required third reading and final
vote.  Therefore, the provisions
of HB 461 did not become law.

Another bill introduced during
the 2007 Session, HB 225,
retroactively requires the state to
pick up the employer
contribution for certified staff
called into active military duty.
Originally, only those persons
who immediately returned to the
classroom from active military
duty on or after July 12, 2006
were eligible for the state to pay
the employer contribution.
Under HB 225, certified staff
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Upcoming KTRS Board of Trustees Election
continued from page 1 ...

who immediately returned to the classroom
from active military duty on or after January
1, 2003 would be eligible for this benefit.
This bill will not be effective until June 26,
2007, so no military purchases or account
readjustments may be made under this new
legislation until after that date.

HB 418, a bill that originally extended a
window of retirement benefits that is set to
expire in January of 2009 for participants in
Kentucky Retirement Systems (KRS), was
amended by a Senate Committee Substitute
to change KRS for new hires into a hybrid
defined benefit group savings plan / defined
contribution individual savings account.
KTRS had some questions whether the Senate
Committee Substitute would allow KTRS
members to use KTRS service to qualify for
retirement in KRS.  However, the House
declined to accept the Senate Committee
Substitute and this bill did not become law.

In early May, each retired and active
KTRS member will receive a ballot with
information about the candidates. Retired
members will receive a yellow ballot and
active members will receive a blue ballot.
Please select your candidates, tear along
the perforation, and drop the ballot in the
mail. Postage is prepaid. You may return
your ballot any time during May, but no
later than May 31, 2007. The Chief State
School Officer is responsible for counting
the ballots.

All members are urged to review the
qualifications of each candidate and cast
their ballot for the candidate in each
category that they feel has the best
qualifications to be an effective member of
the Board of Trustees.  The results of the
election will be announced in the next
KTRS newsletter.

2007 Session of the Kentucky General Assembly
continued from page 1 ...

HB 331 would have replaced the KTRS defined
benefit group retirement plan with a defined
contribution individual savings account for new
hires and would further have required new
teachers to begin participating in Social Security.
HB 25 would have prohibited investment by any
state-administered retirement plan in a company
that has a nexus to the Sudan.  Neither of these
two bills moved after initially being assigned to
committee.   Finally, there were several
resolutions introduced in the House to urge
Congress to eliminate Social Security's Windfall
Elimination Provision and the Government
Pension Offset, but none of these advanced
beyond that chamber.

The General Assembly adjourned on March
27th and will not convene again until January of
2008, unless the Governor calls a Special Session
of that body in the interim.  A Special Session
may consider only those matters that are placed
on its agenda by the Governor.

Health and Wellness
Need Information?

US DEPARTMENT OF HEALTH

& HUMAN SERVICES

National Institutes of Health
www.nih.gov

❖  ❖  ❖

Commonwealth of Kentucky
Personnel Cabinet

"The Road to Wellness"
http://personnel.ky.gov/

benefits/wellness/default.htm
❖  ❖  ❖

Get Healthy Kentucky
"Get Healthy Kentucky has been

created to help each and every
Kentuckian develop a healthier

lifestyle."
http://gethealthy.ky.gov
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KTRS Covered Retirees

HumanaFirst®  Nurses are available to
all KTRS retirees covered by Humana
insurance.

Ever wish a medical professional was
nearby? Someone you could call to get
health information when you need it?

HumanaFirst is a toll-free, 24 hour a
day health information line Humana
makes available for you. Can you manage
your care at home, or should you seek a
medical professional? Call to speak with a
registered nurse who can answer your
general questions. A simple phone call
can get you the information you need to
make your decision.

There is no charge for calling
HumanaFirst

1-800-622-9529

Did you know
you can access a

pharmacist
24 hours a day?

Under Age 65
Kentucky Employees

Health Plan
Contact Express Scripts

1-800–949-8692

The Governor's 24-member Blue Ribbon Task
Force that has been created to study KTRS and

Kentucky Retirement Systems
(KRS) had its first meeting on
April 16, 2007.  This meeting,
as all Task Force meetings will
be, was open to the public and
was well-attended by an
apparently wide range of
interested parties.  The
Governor provided a brief
opening address during which
he stated that no changes

would be made to retirement benefits for existing
retirees and active employees.

This first meeting was for the purpose of
approving Requests for Proposals to be sent out
to choose a law firm, a retirement benefits
specialist and an actuary to work with the Task
Force.  Also during the first meeting, Task Force
members were asked to rank which of three
smaller work groups they would like to serve on.
These smaller work groups will also meet in
public, and on a more frequent basis than the
Task Force.   They will study the respective
subjects of pension benefits, medical insurance
benefits and how to maintain the obligations for
current retirees and active employees.  The work
group assignments will be announced some time
before the second meeting of the Task Force.

The second meeting of the Task Force is
scheduled for May 14, 2007.  Gary Harbin,
Executive Secretary of KTRS, and Bill Hanes,
Executive Director of KRS, have been asked to
make presentations at this meeting on the two
respective retirement systems.

Blue Ribbon Task Force on State
Retirement Systems

KTRS retirees and other annuitants are reminded that when they change their
address, they should notify KTRS in writing in order to continue to receive their
KTRS mail on a timely basis.  All retirees receive a check stub in July indicating
COLA increases.  If you change your mailing address, please be sure to notify KTRS
during the first ten (10) days of a new calendar month in order for the change to
be effective for the end of the month mailing.

All Members Should Keep Their Address Current
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Important Information for
Retirees Returning to Work

Break-In-Service
QUESTIONS & ANSWERS

Please visit our Web site at
www.ktrs.ky.gov, click ...

1.  1.  1.  1.  1.  Retiree section, then Return to
Work-Local School Districts, etc.
then select ...

2.  2.  2.  2.  2.  #8 and click on the ...

3.  3.  3.  3.  3.  "Break In Service with Questions
& Answers."

Your Daily Wage Threshold (DWT) was
mailed to you in April.  This applies to ALL

retirees working in the Part-time or
 Full-time programs.

 *  100-Day Program *
Expires June 30, 2007

This applies to all retirees except those working for KCTCS

Community Colleges or Kentucky universities.
__________________________

Those Currently Enrolled in the100-Day Program
Expires June 30, 2007

All members changing from the 100-day Program to the Part-time Program

will NOT need to complete an application.  This change will be automatic

and will NOT require any form to be completed.

"Why is a
Break-In-
Service

Necessary?"
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 According to Medicare requirements, Humana Inc. must
send out a Working Aged Survey to all members over the age
of 65 on a yearly basis.   This initiative takes place from April
through September of each year.

The purpose of the survey is to determine what insurance
plan is primary for a member’s medical claims, especially if the
member is actively employed (with health coverage) in
addition to being retired through KTRS. The survey consists
of 8 questions.  The demographic information at the top of the
survey is pre-populated for the members. If a survey is not
returned to Humana or if an incomplete survey is received,
Humana will attempt to reach the member by phone.

Humana is required to send the information that is gathered
from the survey to Medicare by September 15th.  If Humana
is unable to gather information on a member, the member is
sent to Medicare as unresponsive.  Medicare then makes a
determination on these members based on their information.
When a member has more than one health insurance coverage,
it is important that benefits be appropriately determined and
ordered so that healthcare dollars are not duplicated for the
same service.

Working Aged Survey

Retirees Age 65 & Over

According to Medicare
requirements, Humana Inc.
must attempt to conduct an
initial health assessment for
all new members
within 90 days of
enrollment. Humana
makes a “welcome
call” to new members
within this time
period and offers the
opportunity to
verbally complete the
health assessment. This
health assessment consists
of a series of questions
concerning general health
and activities of daily
living. The questions help
Humana identify members
that could benefit from one
of the case management or
disease management
programs. The questions
have been validated by
Johns Hopkins and provide
an indication of possible
hospital admissions.
Humana reaches out to
members to offer guidance
on health care resources
and condition-specific
information.

HUMANA making
calls to retirees for
voluntary completion
of Health Risk
Assessment.

Medicare doesn’t automatically know if you have other
insurance or coverage. Medicare sends you a questionnaire
called the “Initial Enrollment Questionnaire” about three
months before you are entitled to Medicare. This
questionnaire will ask you if you have group health plan
insurance through your work or that of a family member and if
you plan to keep it. Your answers to this questionnaire are
used to help Medicare set up your file, and make sure that
your claims are paid by the right insurance.

Medicare Initial Enrollment
Questionnaire

Did you know you can access a
pharmacist 24 hours a day?

Medicare Eligible Health Plan

1–800-551-8060
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What, if anything separates a generic drug
from its brand name version? Nothing at all
when it comes to your treatment. But the
cost savings can add up to a lot. Another
manufacturer can release a generic
equivalent once the patent expires. It must
be bioequivalent to the brand-name
product; that is; its active ingredients must
have the same molecular structure and be
shown to perform the same way in your
body. The generic must have the same
active ingredients (although “filler”
ingredients, like color, may be different);
the same dosage form; the same quality,
strength, and purity. If you choose a brand-
name drug when a generic is available, you
may be responsible for the applicable
payment, plus the difference in cost
between the generic and its brand-name
alternative.

Prescription Drugs –
From Brand to
Generic to You

Prescription Drugs Through Medco

Remember, you must meet your annual $150
deductible at the retail level (at your local
pharmacy). However, there are no deductibles to
meet if you are able to obtain your (maintenance)
prescriptions through mail order. To find out how
you can obtain your prescription utilizing fax,
mail, or internet, contact Medco.

Still on the phone? There’s a better way to refill
your prescriptions. Visit medco.com. The fast
secure convenient way to:

· Refill and renew prescriptions;
· Compare generic and brand-name prices;
· Receive online refill reminders;
· Check order status; and
· Review prescription histories.

Getting started is as easy as 1-2-3!
1. Have your Medco member ID number and a

prescription number handy.
2. Go to www.medco.com/prescriptions.
3. Click “register now” and follow the on

screen instructions.


